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Part One: Opportunities Lost



“During the past 12 months, did you or anyone in the family have to 
quit a job, not take a job, or greatly change a job because of problems 

with child care?”

Long-Term Disruptions



Child care challenges affect parents’ participation in the 
workforce in a variety of ways 

Long-Term Disruptions



Short-Term Disruptions

Georgia parents are missing days of work, school, and work training as a 
result of child care challenges. In many cases, parents are missing a significant 

number of days:
• Nearly 1 in 5 parents reported missing more than one full week (6+ days) of work in the 

past 6 months

• Of enrolled parents,
• about 1 in 6 missed more than a full week of school
• approximately 1 in 5 missed more than a week of work training

• Georgia parents are also arriving late or departing early as a result of child care challenges
• Nearly half of all parents arrived late or left early from work in the past 6 months due to 

child care challenges
• About 1 in 5 arrived late 6+ days within that period



Economic Impact Analysis



Part Two: Advancing Opportunity



Nature of Child Care Disruptions

• Lack of affordable child care

• Limited availability of child care, particularly high-quality
options for young children

• Inflexible work schedules and the absence of family-
friendly work policies

• Sickness or injury suffered by child; lack of back-up child 
care options



Broad Support for Workforce Solutions

• Participants expressed favorability for just about all of the policies they were asked to 
evaluate, such as flex time, paid family leave (acknowledgement it isn’t widespread), 
and on-site child care. 

• Value of flexibility and quality of supports over cost in most cases. 



Support for Expansion of Child Care Subsidy, Georgia Pre-K, 
and Other Policy Solutions

• Child Care Subsidy
– Belief that it is too restrictive as it relates to eligibility and number of children served
– Uniform agreement that it should be expanded

• Georgia Pre-K
– High level of satisfaction with Georgia’s Pre-K program
– Many participants advocated for a similar approach that would support children younger than 4

• Other Policy Solutions
– There was no shortage of solutions proposed by participants, including: scaling child care by 

income, separating personal sick days and child sick days, better wages for child care workers, 
more robust tax credits, and more substantial parental leave

Most indicated that child care is absent from the political discourse and there aren’t many 
elected leaders addressing the issue.



Part Three (?): Understanding Working Parents’ 
Experiences during the COVID-19 Pandemic



Families have experienced significant disruptions to 
both their employment and child care situations since 

the pandemic hit



Families have experienced significant disruptions to 
both their employment and child care situations since 

the pandemic hit











Employer Spotlight

Increasing availability and use of flexible work hours – DefenseStorm, Gas South, 
Mailchimp

Offering up to 60 days of back-up care for children or elder-care as well as online activities 
for children – Blackrock

Increasing paid family leave from 3 weeks to 6 weeks (ahead of schedule) – Mercedes-Benz 
USA

Partnering with SitterCity to provide back-up child care and offering free online tutoring
services through Tutor.com – Truist

Reimbursing child care costs, increasing back-up child care, expanding partnerships with 
online education providers – Bank of America



Ongoing Concerns and Special Considerations

• Overall stability of Georgia’s child care and early learning system

• Stability of federal and state funding

• Availability of accessible, affordable child care when workplaces 
open

• Impact on:
- single parents
- student parents
- those enrolled in worker training programs
- essential employees and those with non-traditional hours



www.opportunitieslost.org

hgoldberg@geears.org
tcairl@macoc.com 
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