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Employment benefits that can
result from business and
nonprofit partnerships
Tips on how to get the most out
of the partnership 
How a nonprofit career advisor
and company contact can ensure
the employee is successful 

Take-A-Ways:

LAUREN HUTCHINSON
Senior Manager 
LexisNexis Risk Solutions

Hear how one company has
made inclusion an important
part of their hiring process while
partnering with a non-profit that
continues to provide qualify
candidates.

Business and non-profit partnering is a
win for the company, the employee,
the community, and the nonprofit. We
are encouraging all businesses to
consider being an employment
partner.
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G U E S T  S P E A K E R :

RSVP FOR VIRTUAL LINK AT: 
INFO@IMPROVENORTHFULTON.ORG

Laura is 17-year veteran in the Talent
Acquisition and HR fields. Her passion for
talent acquisition continues to grow as
she is actively engaged in identifying
unique ways to source through outreach
as well as Diversity and Inclusion
initiatives.
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