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Deep Dive on Demographics
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Between 2010 and 2020 Georgia was one of 4 
states with population growth over 1 million 

Source: US Census Bureau, 2020 and 2010 Redistricting files
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Source: US Census Bureau Vintage 2024 Population Estimates

Policy changes can have population implications 

Georgia’s population is aging

Sources: U.S. Census Bureau; Governor’s Office of Planning and Budget 2024 Population Projections
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Georgia’s changing age distribution

Sources: U.S. Census Bureau; Governor’s Office of Planning and Budget 2024 Population Projections

10

Shifting fertility arc

Source: Georgia Department of Public Health, Office of Health Indicators for Planning (OHIP)
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Deep Dive on Labor Force Participation and Barriers

12

Labor Force Participation – close to historic low (60.8%)
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Good news – Less discouraged workers
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More good news – Historically high number of workers (5.46M)
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So what’s going on??

Labor Force 
Participation Rate

Total

38.5%630,26216 to 19 years

76.0%753,37920 to 24 years

84.1%741,03525 to 29 years

83.6%785,17330 to 34 years

83.4%1,529,97735 to 44 years

82.5%1,419,82845 to 54 years

75.6%653,75255 to 59 years

59.3%693,39760 to 64 years

27.1%1,053,88765 to 74 years

7.5%711,71675 years and over

Prime working age 
(25-64) participation rate

79.6%

Source: US Census Bureau. 2024 ACS 1-year Estimates
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PercentTotalEDUCATIONAL ATTAINMENT

79.6%5,823,162Population 25 to 64 years

63.6%566,809Less than high school graduate

72.4%1,455,771High school graduate (includes equivalency)

80.2%1,591,991Some college or associate's degree

87.9%2,208,591Bachelor's degree or higher

Georgians with less than a high school diploma are 
least likely to be working or seeking work. 

Source: US Census Bureau. 2024 ACS 1-year Estimates
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6 to 17 
(N=1,033,564)

Under 6
(N=705,694)

Living with two parents:
68.1%64.1%Both parents in labor force
26.0%31.4%Father only in labor force
4.5%3.3%Mother only in labor force
1.4%1.2%Neither parent in labor force

Living with one parent:
Living with father:

87.1%87.3%In labor force
12.9%12.7%Not in labor force

Living with mother:
84.2%76.6%In labor force
15.8%23.4%Not in labor force

Generally, parents are more likely to work once their 
kid reaches school age in Georgia. 

Source: US Census Bureau. 2024 ACS 1-year Estimates
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Over the survey period, over 200,000 Georgians reported an inability to 
send a child to daycare or other childcare arrangements. To care for 
children, parents took the following actions:
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Housing 
affordability 
continues to be an 
issue for 
Georgians in a 
variety of common 
industries. 

Sources: Industry and annual median income data from US Census Bureau, American Community Survey, 2024. Income 
for bedroom data from the National Low Income Housing Coalition.
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For the 2.1M Georgians 18+ not working (and not retired) there 
are a variety of reasons —including caregiving, 
sickness/disability, and not desiring employment at this time.

Source: US Census Bureau, Household Pulse Survey August 20 – September 16, 2024Note: Survey sample includes Georgians age 18+, retirees excluded from 
data presented

PercentageIndividualsReason for not working 
5.6%118,533I did not want to be employed at this time

11.4%242,297I am/was caring for children not in school or daycare

9.3%197,599I am/was caring for an elderly person

24.8%527,119I am/was sick or disabled

5.3%112,196I am/was laid off or furloughed

4.6%97,591My employer closed temporarily or went out of business

2.5%53,357I do/did not have transportation to work

31.4%666,918Other reason

5.2%109,741Did not report

2,125,351Total 
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A little education data
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College going rate

Source: Governor's Office of Student Achievement

21

22



6/26/2026

12

19.5% went straight to work 
6.2% working with a CTAE 
credential

Enrollment One Year after Graduation, Class of 2024 
(Public Schools Statewide)

6.2%
4.3%

36.7%

9.1%

9.8%

14.4%

19.5%

Earned career pathway credential,
working in Georgia
Enrolled in Georgia private
college/university
Enrolled in Georgia public
college/university
Enrolled in Georgia public technical
college
Enrolled in college/university
outside of Georgia
Unknown

Working in Georgia, not enrolled in
college

Source: Governor's Office of Student Achievement

Over 60% of Georgia high school students in the class of 2018 enrolled in 

postsecondary education after graduation. Six years later only 31% of 
students completed any kind of postsecondary credential or award.

Source: Governor's Office of Student Achievement
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A little AI data
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Source: US Census Bureau. Household Trends and Outlook 
Pulse Survey (HTOPS) – June 2025.

Percent of Survey 
Respondents

Household's uses for Artificial Intelligence 
tools in the last 2 months

42.4%No one in household has used an AI tool in the last three months

34.6%Finding factual information

22.6%Brainstorming or idea generation

20.6%Assisting with work projects

19.3%Assisting with creative tasks

18.8%Integrated into another product you use

11.5%Assisting with schoolwork

4.5%Performing a task instead of hiring someone

1.9%Other

1.5%Did not report

Most individuals are still not using AI in robust ways 
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Thanks!

Rebecca M. Hunt
rcmciver@uga.edu

C: 229-379-2878
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